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	Date
	Activity details 
	Reflection
	Learning need identified? Record on learning plan
	Link to Subject Learning Outcome (SLO)
	Professional standard, code or guideline
	Evidence of completion 
	CPD hours

	Date of activity
	List the subject code, name and number of the Subject Learning Activity (SLA)
	Describe your experience and the learning / outcomes you achieved from undertaking this SLA
	Did you identify a further learning need? 
YES: list on your learning plan. 
NO: indicate not applicable (NA)
	List the SLO that this activity addresses/aligns with (Subject Outline p.5)
	Identify the relevant Professional standard, code or guideline this activity meets
	What and where can the evidence of completion be found (Portfolio Appendix)
	Add the timeframe listed for this activity 

	Sept 14th, 2019.
	NS5334. Reflection without contemplation and thinking

**least influencial**
	My unit has two full-time charge nurses (CRNs) for day shifts and many backups can fill in during days where they are not on duty. My unit is split into two equally sized units maybe 50 metres apart. I am a relatively new CRN and I have only been so during night shifts. Part of my consideration when making the patient care assignment is the skill mix to ensure that novice nurses have an experienced nurse to consult with. I felt fortunate because my organization and union have mandated that majority of RNs rotate on 50/50 split between day and night shifts so majority of nurses have been accustomed to additional non-nursing specific duties that are a part of being on staff during off-peak periods (1800h - 0800h). Furthermore, our union has negotiated shift premiums to entice nurses to work nights, evenings and weekends.
	No.
	#3 & 4.
	Leadership &  Relationship, Professional.
	Picture of discussion board participation.
	40 mins.

	Sept 15th, 2019.
	NS5334. How comprehensive if your reflective practice?
	This activity enabled me to look at the current quality and frequency of my reflective practice. It was useful to gauge the importance of my reflective process in shaping my practice, both formally and informally.
	No.
	#3.
	Continuing Competence.
	Link to activity entry.
	40 mins.

	Sept 18th, 2019.
	NS5334. Reflective practice and experiencial learning.
	During my degree program, finished in 2012, I used the LEARN reflection acronym. However, during my time at JCU, I’ve learned about Gibbs’ reflective cycle (1988) and have become accustomed to using it for reflection. (Both reflection models are similar but Gibbs’ is frequently referenced and more reknown.) As such, it was interesting to apply reflective exercise using another tool because it was, again, a similar process just labelled and partitioned differently. However, the end result is the same in that it enables the reflective practitioner to become aware that there may be a gap in ther knowledge requiring a literature review for the purposes of developing their practice.
	No.
	#3 & 4.
	Accountability; Continuing Competence; Knowledge; Knowledge Application; and, Relationship, (therapeutic).
	Link to activity entry.
	90 mins.

	Sept 18th, 2019.
	NS5334. Reflection on practice.
	This activity required us to analyze the process of reflection and consider the components that make reflection useful in reshaping our practice and thinking. I did not know whether I was to critique the given reflection using the aforementioned Lewin or any model but I chose to compare it to reflection models patterns that often described and stated the problem, identified an area for learning with appropriate literature/academic review and  opportunity for incorporating learned knowledge into everyday practice.
	No.
	
#3 & 4.


	Accountability; Continuing Competence; Knowledge; and, Knowledge Application.
	Picture of discussion board participation.
	60 mins.

	Sept 19th, 2019.

	NS5334. Applying reflective models to practice.

**most influencial**
	In doing this activity, I was surprised to reflect on how well I did. I was able to identify a need to review a CNO document that examines how nurses work with unregulated health care workers. Lastly, I was surprised to indentify the wealth of associated standards of practice and their ensuing indicators. 
	Yes.
	#3.
	Accountability; Ethics; Knowledge; Knowledge Application; Leadership; and, Relationships (therapeutic & professional).
	Appendix A - ii.
	45 mins.

	Sept 20th, 2019.
	NS5334. Engaging with others.
	This activity allowed me to reflect on the experiences of training new nurses or experiences nurses that were new to the critical care environment. It was insightful to articulate my informal reflective process for mutual gain of my student and I. I enjoy having a student because I enjoy answering questions and being challenges because the answers I provide strengthen the rationale of my clinical actions. Conversely, if I do not have the answers to their questions, I enjoy finding them.
	No.
	#3.
	Accountability; Continuing Competence; Knowledge; Knowledge Application; Leadership; and, Relationships (professional).
	Picture of discussion board participation.
	15 mins.

	Sept 20th, 2019.
	NS5334. Looking back to feed forward.
	This activity required me to compile all the evidence of learning and participation for week 3 and organize the links to this document (SLA) as well as my portfolio.
	No.
	#3.
	Continuing Competence.
	N/A.
	60 mins.
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